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NONAPPROPRIATED FUND POSITION DESCRIPTION

JOB TITLE: Store Worker POSITION NUMBER 01-045A

JOB SERIES: 6914 PAY LEVEL: NA-2

Summary of Duties: Performs a variety of tasks related to stocking merchandise for selection by customers or in a
stockroom. Required to observe and project the amount of merchandise needed to maintain stock levels. Typically,
this includes refilling stock on shelves and display counters; marking proper selling price on a variety of different
kinds and sizes of items; moving old stock toward front of shelf or rotating by stamped code date; assisting in
inventories by counting stock on hand; and answering customers' questions concerning where items are in the store.
Dusts shelves and maintains general cleanliness of area.

Performs other related duties as required.

Skills and Knowledge: Acquires and uses a knowledge of the locations of stocked items, and how they should be
displayed and stock rotated.

Responsibility: Work is assigned orally by a higher grade worker or supervisor. Incumbent carries out repeated
assignments with little review during progress of the work. The supervisor periodically checks to see that work is
done on time and according to instructions.

Physical Effort: Walks, stands, bends, or stoops and moves arms in filling shelves and counters. Lifts or moves
light to heavy boxes or crates frequently weighing up to 50 lbs. and occasionally over 50 lbs.

Working Conditions: Work is performed in well-lighted areas and maintained at a comfortable temperature
however, aisles are often crowded with customers. There is danger of minor injuries such as cuts, scrapes, and
bruises.



